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compared to men (Comissão para a cidadania e igualdade de género [CIG], 2017) . These changes have increased the challenges faced by women, including an overload between work, home and children (Garey, 1999; Wall et al., 2010) .
A study carried out with a sample of 228 Portuguese showed that there were no significant differences between genders with respect to work-family guilt and family-work guilt (Gonçalves et al., 2018) . Therefore, this distribution of roles can be influenced by several variables, such as cultural context, family, education, or the centrality of work-family.
Work-Family Centrality
The centrality of work and family is associated with a value judgment about the relative importance of the role work versus the role family (Carr, Boyar, & Gregory, 2008) . People tend to invest more time and energy in roles on which they are more focused, since these roles have significant implications for their well-being and selfesteem (Simon, 1992; Xie, Shi, & Ma, 2017) . In this way, people highly focused on work believe that it is the central activity of their lives, and invest more effort, time and energy in it than in the family. Conversely, those who are more family-centred prioritize all activities related to the family, since the family role is much more significant in their lives (Xie et al., 2017) . To Greenhaus, Peng, and Allen (2012) men and women construct their identities differently. Given that gender roles define the norms, behaviours and activities appropriate to each gender (Eagly, 1987) , they are expected to influence the way that both genders construct and interpret different social roles, as well as the emphasis they put on each one of them (Greenhaus et al., 2012; Powell & Mainiero, 1992) . And how is that choice made? For Kirchmeyer (2006) , the choice concerns the way in which individuals' career decisions pay off later. Traditionally family roles are considered to restrict women's access to career opportunities, impose geographical constraints and encourage them to take jobs that facilitate work-family balance (Hull & Nelson, 2000; McBrier, 2003; Shauman & Xie, 1996) . Moreover, data from Eurostat in 2015, indicate that the majority of Portuguese women working part-time do so only because they are unable to work fulltime, i.e., they work part-time involuntarily (around 12.5%) (Eurostat, 2015) . On the other hand, for men who still play the role of "breadwinner", family responsibilities may encourage them to look for opportunities that enable to raise their incomes (Eby & Russell, 2000; Kirchmeyer, 2006) , which in Portugal are also higher than those of women (16.7% differential in the monthly basic remuneration) (CIG, 2017) . In fact, the challenge of combining paid work with the role of being a parent is often framed as a gender problem; that is, as a problem for mothers (Cooklin et al., 2016) . This issue is visible, for example, with regard to the enjoyment of parental leave. In the case of Portugal, for every 100 children born in 2015, 85.4% of women took parental leave and en? Will work continue to be a priority for men? How has the family conditioned career priorities and aspirations? What are the strategies and criteria that impact when deciding between family and career?
These are some of the questions we seek to answer in this study. Although the literature on the work-family theme is extensive, few studies have explored this question in a Portuguese sample of employees, at least to our knowledge.
Method
In order to analyse the guilt, losses, aspirations and difficulties that men and women feel about the importance of family and career, as well as the strategies they use to decide between both spheres, 73 interviews were 
Measurements and Open Questions
In addition to the collection of demographic characteristics, the interviews included open and closed questions.
Responses to the closed questions were given on a 7-point Likert scale. These included two items to assess the level of guilt involving work vs family priorities: "To what extent do you feel guilty for giving priority to family/ work leaving work/family to the background?" (1-not at all guilty to 7-extremely guilty); Two items to assess work-family interference: "To what extent do you feel that your family/professional commitments and goals condition your career/family life aspirations?" (1-not at all, to 7-very much) and two items to assess the feeling of "When you think about family, which members belong to it?". The remaining open-ended questions sought to identify the main difficulties and strategies for reconciling work and family, and choices of emotional management techniques used in each sphere to compensate for perceived failings in the other (see Table 1 ). 
Work-Oriented Men and Women

Participants
The sample was composed of 73 Portuguese participants, 32 females (43.8%) and 41 males (56.2%), aged between 22 and 52 years (M = 36.46; SD = 6.35). About half of the participants had a university degree (52.1%, n = 38), the remainder had secondary education (35.6%, n = 26) and basic education (12.3%, n = 9). About 94% of the respondents were married or lived in common law and 86.3% (n = 63) had children. Regarding their professional activity, most participants worked in the service sector (38.4%, n = 28) or in the trading sector (21.9%, n = 16). The rest worked in transport and construction (12.3%, n = 9), education and research (11%, n = 8), health (8.2%, n = 6), banking and insurance (4.1%, n = 3) and public administration (2.7%, n = 2) sectors.
Data Analysis
The closed-response questions were analysed through the mean and t-tests were performed to verify differences between genders (using SPSS v. 22). The qualitative analysis of the open answers was performed using a content analysis methodology (Bardin, 1997; Hsieh & Shannon, 2005; Moraes, 1999; Stemler, 2001 ) which involves defining categories of analysis and comprises three stages: pre-analysis, formation of categories and discussion of the data (Bardin, 1997). The pre-analysis stage, which involves the exhaustive reading of the interviews, was based on an open codification that was performed by each author independently. In the second
stage, the open codification was discussed and the categories were defined, which allowed the main units of analysis to be determined as follows: 1) guilt feeling; 2) work-family interference; 3) feeling of loss; 4) career and family importance; 5) difficulties and strategies regarding the choice between work and family; and 6) emotional management of choice. In the third and final stage, the content of the interviews and the discussion of the data were interpreted.
Results
The mean scores, standard deviations, measures of skewness and kurtosis and correlations among study variables are shown in Table 2 .
Sousa, Kuschel, Brito, & Gonçalves qualitative content analysis will be discussed, according to gender differences (see Table 3 ). There were 36 different words related to the question "For me, the family is…". The words associated with the family with the highest frequency of response were "love" (n = 55), "union" (n = 23), "friendship" (n = 10), "support" (n = 8), "company" (n = 6) and "safety" (n = 5).
Difficulties and Strategies Regarding the Choice Between Work and Family
The main difficulties the women faced in relation to work-family reconciliation were related to time management and lack of quality time for the family, especially for those who have children (n = 27). With regard to the men, most stated that they did not experience many difficulties in reconciling work and family, and the main difficulties identified mainly related to time and work schedules (n = 35), often involving irregular shift work (n = 28). 
Emotional Management of Choice
Although they claimed to prefer the family, in terms of emotions most women (n = 30) felt guilty, with a heavy conscience, trying to believe that they had made the right choice or the only possible choice. In Figure 2 , it is possible to see a synthesis of the main results of this study.
questions about family and domestic tasks. The men, although they considered the family very important, showed less concern in terms of housework and child support, only stressing that their difficulties were related to time and schedules. A greater connection of the woman to the domestic tasks was evident compared to the men, which agrees with the literature (e.g., Ingersoll-Dayton et al., 2001; Matias et al., 2011; OECD, 2012) .
That is, although a change of mentalities and a search for an equitable distribution of tasks is beginning to take place, the women continue to "assume" this responsibility and this concern (Watts, 2009 ). This double journey has implications that result in a greater sense of loss for women regarding professional life, especially in relation to their career aspirations. The women presented higher mean values in career centrality compared to the men, which means that, despite the challenges of family life, work and career are very important and rewarding.
However, women feel that their family ends up constraining their aspirations in terms of the opportunity for progression. The men, while less career-centred, more readily abdicate the family sphere for work (Hearn, 1999; Watts, 2009) , keeping in place the old expectation that the man should support his family and the woman should choose the family and the children. Thus, the men may feel that failure on the family side is excusable, and they are supported in this feeling by their families, as they are contributing to an increase in the family's well-being by paying the household bills. Probably, this cognitive argument serves as a strategy for reducing stress and feelings of guilt (Kubany & Watson, 2003) .
Limitations and Future Research Opportunities
As limitations we can point, for example, the type of data collection. Although snowball sampling is appropriate for the qualitative analysis, the generalization of the results is limited. Similarly, the participants' strategies to overcome difficulties (i.e., time management and prioritization) were succinct descriptions and did not allow a more in-depth analysis. A categorization strategy to cope with WF conflict, WF guilt, and stress need further examination.
In summary, this study has shown that gender roles, as rule-makers and behavioral conditioners (Eagly, 1987; Hiller & Baudin, 2016; Ogletree, Fancher, & Gill, 2014) , continue to exert a strong influence on the work-family interface and on the emphasis that is placed on each of the spheres (Greenhaus et al., 2012; Powell & Mainiero, 1992) . The women continue to assume the roles of mothers/wives, although they now have to factor them into the role of working women, with whom they also identify (Meyerson & Scully, 2003) . In turn, the men assume their role as breadwinners, and this is one of the ways they find to justify their more limited role as a father / husband.
women to be mothers often entails feelings of guilt and regret and this is a reality that has been denied and neglected. In this same perspective, the choice of not having children can also be the subject of further analysis. Other studies may focus on the analysis of unrealistic expectations regarding professional and family roles (e.g., Seligman & Csikszentmihalyi, 2000) . Many of the studies on the work-family theme have focused mainly on the feminine gender and the role of "mother". More research on the masculine gender and the role of "father" should be carried out, trying to identify the main difficulties and challenges the men experience as a result of pressure to devote more time to the family sphere. In this regard, it should be noted that many women are the only source of income for the household and the family, a fact which calls into question the typical model of the male breadwinner (e.g., Lewis, 2001 ) and has implications for the traditional definition of gender roles, leading to feelings of guilt and shame (e.g., April & Soomar, 2013) .
This study has allowed us to identify some of the issues associated with gender differences in the importance attributed to the work-family centrality. These results point to a path that must be built in or reinforced by organizations by introducing family-friendly policies and practices, aimed at reducing the conflict and guilt of their workers' work and family lives, thus increasing their well-being, satisfaction and balance.
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